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A MESSAGE FROM THE CHIEF
2018 was a year full of motivating training,
fulfilling service opportunities, and
enjoyable community events. When I look
back on this year, these are the things I will
remember most.

New Equipment

Training

We were able to purchase a
new Blackhawk Eagle Air
Cascade System which is a
huge benefit to the department
in its ability to efficiently refill
air bottles that supply our
firefighters with breathing air
while fighting fires.

The Fire/EMS service is rapidly
evolving in information and
protocols. In order to keep up, it
is required for us to spend a
great deal of time training. We
have been fortunate to engage
in some great training this year.

Coat Drive and
Sub for Santa

New Engine

We have been involved in a coat
drive for several years, but this
year was extraordinary! We also
participated in a Sub for Santa
with America First Credit Union
and Clinton Police Department
that was amazing and
rewarding.

After final approval from the
Clinton City Council, we were
able to place the order for a
new Engine to be delivered in
July 2019. We are excited about
this addition to the department
and feel that it will be a
tremendous asset to the city.
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HIGHLIGHTS OF THE YEAR / INTRODUCTION
Clinton City Fire Department
Vision Statement
To be known and respected as a
progressively advancing fire
department for our size by:
answering every emergency to the
best of our abilities. Treating
everyone we encounter with respect
and dignity as if they were members
of our family. Striving to be better
than we were the day before by
learning from our past experiences,
training, innovation, technology and
professional development to meet
the ever-changing needs of the
community we serve.
Training
Keeping up on new information
and techniques is one of our top
priorities at Clinton Fire. The State
Of Utah requires that
Firefighter/AEMT's acquire a
minimum of 25 EMS continuing
education hours and a minimum of
33 fire-related continuing
education hours per year. We
have been fortunate to participate
in some great training this year
that will be reported in detail in
section 4 of this report.

Staffing
We currently have of 11 full-time
(including our two chiefs) and 15
part-time firefighter/AEMT's that
staff the station 24 hours per day.
We have a minimum of four
firefighter/AEMT's on duty 365 days
per year. We also have a part time
secretary who is in the office on
weekdays.
Three part-time firefighter's resigned
during 2018 and one firefighter
switched from working full-time to
part-time. As a result, we hired five
new part-time employees and one
new full-time employee this year.

Community Events
We are honored to be involved in
some great community events each
year. Such as the Annual Easter Egg
Hunt, Heritage Days, The Larry H.
Miller Tour of Utah, and Hill Air Force
Base's Air Show. We love our
community and are happy to be
invited to be involved in these
events.
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ACCREDITATION /
ISO

ISO Public Protection Classification
The Insurance Service Office (ISO)
determines a city's Public Protections
Classification (PPC) by evaluation of
the following:
*Emergency communications
systems.
*The fire department, including
equipment, staffing, training, and
geographic deployment of fire
companies.
*The water supply system, including
the inspection and flow testing of
hydrants and a careful evaluation of
the amount of available water
compared with the amount needed to
suppress fires.
*Community efforts to reduce the risk
of fire, including fire prevention codes
and enforcement, public fire safety
education, and fire investigation
programs.
Points are awarded in all of these
categories and tallied to figure the
classification rating with 1 being the
best possible and 10 being sub
standard. We are pleased to have
been upgraded from a 4 to a 3 this
year. Of the 45,094 fire departments
nation-wide that have received a PPC,
only 5,243 departments have been
awarded a class 1, 2 or 3 rating. That
puts Clinton City in the top 10% in the
nation. We are gratified with the
results of so much hard work by our
staff, both past and present, to
achieve this ranking. We are
committed to maintaining this
designation.

The true beneficiaries of
the city obtaining a higher
PPC rating are the citizens
of Clinton City, as most
homeowners insurance
companies use this
classification to determine
their premium rates. A
better rating means that
Clinton City is safer and
can, in turn, potentially
lower homeowners
insurance premiums for
Clinton City Residents.
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STATION DETAILS

CLINTON FIRE STATION 21

1,273

21,300
DAILY POPULATION

TOTAL EMERGENCY
INCIDENTS

35
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820

NEW BUSINESSES
REQUIRING A FIRE AND LIFE SAFETY INSPECTIONS

263

ASSIGNED
BUSINESS
INSPECTIONS

MEDICAL INCIDENTS

47 453

BUSINESS
RE-INSPECTIONS

FIRE INCIDENTS

NEW EQUIPMENT
CASCADE SYSTEM
We took delivery of a new Blackhawk Eagle Air
Cascade System in January. This air bottle filling
system supplies the air for Self Contained
Breathing Apparatus (SCBA) bottles that our
firefighters carry into fires for breathing air. This
system fills depleted SCBA bottles much more
quickly and efficiently than our old system. To
offset some of the cost of this new system, the old
system was sold to Box Elder County Fire District.

NEW FIRE ENGINE
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The Clinton City Council approved the purchase of a new fire engine that
will replace our 22 year-old engine. The new engine has been ordered and
we expect delivery in July of 2019. With all of the technology included on the
new engine, it will be a real asset to the department and the community.

Schematic Drawings of New Engine

Progress as of February 4, 2019

Progress as of February 19, 2019
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MAJOR
ACCOMPLISHMENTS

AWARDS AND ACHIEVEMENTS

Pat Vega received recognition for 40 years of dedicated
service at Clinton City Fire Department. We appreciate the
knowledge, experience and abilities that Pat brings to the
department. He is truly a great firefighter/AEMT and an
irreplaceable asset to the department and the to city.

NICK JARVIS

TYLER LEAVITT

TOM MURDOCK

Three firefighters were
presented service awards for
10 years of service this year.
These three are highly skilled
and experienced and are also
extremely valuable to our
department.
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EMPLOYEE OF THE YEAR
Tyler Leavitt was presented with the Employee of the
Year Award for 2018. Tyler was voted employee of the
year by his peers because he has done exceptional work
this past year. He was made a Senior Firefighter,
completed the Officer I class, and he regularly helped
with training. He also volunteered to be on the committee
to select the new engine for the department which was a
very time intensive project. Tyler is a highly trained and
skilled employee and is essential to our department.
Congratulations Tyler!
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STATISTICS
AND DATA

Staffing Updates
Part-time staffing has been a challenge this year with three part-time firefighter
resignations and one of our part-time firefighters sustaining an injury during training
that kept him out of work for about two months.
The hiring process in the fire service is unique and lengthy because it involves
interviews along with skills testing in EMS and fire skills. Though the hiring process
is extensive, it helps us most accurately identify the most qualified candidates for a
position.
We hired five new part-time firefighters this year: Charlotte Coyle, Collin
Weathersby, Jason Octave, Scott Bredthauer, and Spenser Gallegos. Part time
firefighters are the backbone of Clinton Fire and we are extremely pleased with the
new employees that were hired this year and hope
that they will be around for a long, long time.

9

Charlotte Coyle

Collin Weathersby

Jason Octave

Scott Brethauer

Spenser Gallegos

Josh Rhees was also hired as a full time firefighter in August when Kyle Wood put in
his resignation and returned to being a part-time firefighter with us. Josh is an great
asset to the department and we are happy to have him.

Josh Rhees

TRAINING DATA

FIRE TRAINING
WINTER FIRE SCHOOL
FLASH OVER TRAINING
IAAI TRAINING
FIRE MARSHAL TRAINING
CRITICAL INCIDENT STRESS MANAGEMENT TRAINING
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FORCIBLE ENTRY TRAINING
PROPANE IQ TRAINING
NIMS (National Incident Command Systems)
IN HOUSE FIRE TRAINING
The State of Utah requires that each firefighter obtain a minimum 33 hours of fire
related continuing education training each year. Our staff members earned an
average of 58 hours of continuing education each this year.

Forcible Entry Training

Propane IQ

Flash Over Training

FIRE TRAINING HIGHLIGHTS
UFRA Winter Fire School-Offers training on administrative leadership and operations instructional
training in a variety of topics.
Flash Over Training-Flash over by definition is "the sudden involvement of a room or an area in flames
from floor to ceiling caused by thermal radiation feedback." This type of training is essential to our daily
operations and our mission to keep our firefighters and the citizens of Clinton City safe.
International Association of Arson Investigators (IAAI)-annual training on fire investigation
techniques. This year's training included instruction on photographic documentation to support fire
investigation hypotheses.
Utah State Fire Marshal-Annual training by the State of Utah Fire Marshal's Association covers
updated techniques and new laws regarding fire code and prevention.
The Incident Response to Terrorist Bombing or IRTB course held in Socorro, New Mexico provides
first responders with the skills and tools they need to safely and effectively respond to terrorist incidents
involving explosives and improvised explosive devices (IEDs). We were glad to be able to send four
staff members to the training this year.
Critical Incident Stress Management (CISM)-This training with the State CISM Team prepares
participants to understand a wide range of crisis intervention services to first responders. Due to the
increase in the rate of burn out and suicide in public safety professions, Davis County has created its
own CISM team that is trained to identify and deal with these particular issues locally. The fire service
is a stressful career and it is vital to have employees on our department that are trained to handle these
critical events.
Forcible Entry-Essential training on entering buildings or rooms by using force to open a door or
window.
Propane IQ-We had the honor of hosting this class in conjunction with the State Fire Marshal's office
on November 1st-2nd. The class was attended by fire personnel from fire departments all over the
state. Propane emergencies are some of the most common hazmat incidents and this class prepares
first responders to safely mitigate different types of propane emergencies.
National Incident Command Systems (NIMS)-This training covers topics such as: having unified
command in a multi-agency incident, resource management and inter-agency planning. This training is
important because we have mutual aid agreements with neighboring cities and counties, and it is
imperative that we have adequate training on management of resources properly during a large, multiagency incident.
In-House Fire Training-Our staff participates in training on a daily basis. These training's are generally
led by shift captains and include a variety of topics that allow our employees to have the most up-todate information on equipment and fire protocol. It is our mission at Clinton Fire to be progressively
advancing with technology, training, innovation, and professional development. Because we have a
limited training budget for off-site training, these in-house training sessions are vital to that goal.

Propane IQ Training

IRTB Training
Socorro New Mexico
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EMS TRAINING DATA

EMS TRAINING
ACLS (Advanced Cardiac Life Support)
PALS (Pediatric Advanced Life Support)
UTAH EMS INSTRUCTOR UPDATE TRAINING
EMERGENCY PROTOCOLS & MEDICATION TRAINING
EMS CONFERENCE
CPR RECERTIFICATION
IN HOUSE EMS TRAINING
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The State of Utah requires that each firefighter/AEMT also obtain 25 hours of
EMS continuing education training each year. Our staff members obtained an
average of 42 EMS training hours each this year.

EMS TRAINING HIGHLIGHTS
Advanced Cardiac Life Support (ACLS)- is a set of clinical interventions for the urgent
treatment of cardiac arrest, stroke, myocardial infarction, and other life-threatening
cardiovascular emergencies, as well as the knowledge and skills to deploy these interventions.
Our entire department is currently ACLS certified
Pediatric Advanced Life Support- is certification for the treatment and stabilization of
pediatric patients who are critically ill or injured. We place high priority on being well trained to
the needs of our youngest patients, and this training program is essential to that goal.
Utah EMS Instructor Training-this training is for those that have become EMS instructors
and are qualified to train others on EMS skills. Having certified instructors on staff is a huge
benefit to the department because they share their wealth of knowledge with the whole
department and are able to do in-house training for a fraction of the cost of sending employees
elsewhere to receive necessary training. We appreciate those department members who have
earned and maintain these certifications.
Emergency Protocols and Medication Training- this training was provided by our medical
control physician, Dr. Matthew Feil. Dr. Feil works full time as an Emergency Room Physician,
and he offered a lot of great insights on the use of medications and emergency medical
protocols in this training.
EMS Conference-this conference is sponsored by the Utah Bureau of EMS and is vital for
continuing education on medial practices. A wide variety of topics were discussed at the
training such as: obstetrics, active shooter, and bleeding control.
CPR- Certification in Health Care Provider CPR is required to be renewed every two years by
every department member. Classes were held at the station for this important re-certification.
In-House Training- EMS training that is done in-house is done in much the same routine as
the in-house fire training discussed in previous pages. Training is scheduled daily and is
supervised by shift captains, who have knowledge and experience that are an invaluable asset
to the training of all department members.

Dr. Matthew Feil
Control Physician
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INCIDENT DATA
Five Year Incident Tracking
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EMS Incidents
64.4%

Fire Dollar Loss
Fire loss data is a difficult statistic to measure. It is not a true measure of the effectiveness
of an organization to reduce fire losses. One large fire can distort figures for a given year,
thus giving the impression that the overall effectiveness of that organization is in question.
A more accurate statistic might be the total dollars saved each year through fire service
organizations. However, these figures would be difficult to calculate. The following graph
summarizes the fire dollar loss for the years 2014 through 2018.
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Ambulance Revenue
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Gross Production

Due to the fact that federal law mandates that medical providers
accept the discounted reimbursements paid by Medicaid, Medicare,
Tricare, and Veteran's Administration as payment in full, a
significant amount of the charges for ambulance transports are
written off. These mandatory write-off's are a large factor in
collection rates consistently trending at around 50% over the past
five years. This year we billed a total of $669,046.00 for ambulance
services and collected 50.3% of that amount.

Code Enforcement Weed Complaints 2014-2018
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Dollars Spent on Property Clean up 2014-2018
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This graph illustrates the total dollars spent to have a contractor clean up properties
associated with weed complaints received by the city. We recover 100% of these
expenditures through placing liens on the properties that were cleaned up. This graph
does not include indirect costs for Fire Department employee time. As can be seen
above, the amount spent on property clean up has decreased dramatically over the
past five years.
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FIRE
PREVENTION

FIRE PREVENTION OPEN HOUSE
Our annual open house was held on October 4th and, considering that it was a cold,
rainy day, we feel it was a success with an estimated 500 attendees. A special thank-you
to Firefighter Dave Powers and B-Shift for organizing this event, and to all of our
department members that enthusiastically participate in the open house each year.

Demonstrations on tools
and fire department
equipment
The Clinton Youth Council was a big help at this
years open house. They supervised passing out
fire prevention education materials and fire hats for
the kids. Council members also helped with the fire
truck rides, the obstacle course, and the
refreshment table. We appreciate the Youth
Council and their leaders for helping us each year.
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2018 Fire Prevention Theme
Obstacle Course and
Fire Truck Rides are
favorite activities for kids

EMS equipment demonstrations

06

SPECIAL EVENTS

SPECIAL EVENTS
Heritage Days
The summer months are full of activity in
our department. We participated in
Clearfield, West Point, and Sunset parades
as well as our own Heritage Days parade.
Our department assisted with Heritage Days
as we have done in years past by providing
a first aid station in the park for any medical
needs that may arise. Our most important
responsibility for Heritage Days is the
fireworks display that is the culmination of
the weeks celebrations.

June 23-24
HAFB Airshow

September 11th is always a day of reflection and
remembrance especially in the fire service. Each
year on that day, may people and businesses
express their thanks to the firefighters by bringing
in gifts. This year we were especially spoiled by
the community with meals, desserts and drinks.
We appreciate all of those who made our day
brighter and helped us remember that the good
people of our community are the reason that we
do what we do.
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August 2018 Tour of Utah
Our Annual Coat Drive with Operation Cover-Up
was a huge success this year. Clinton resident's
went above and beyond with donations. A special
thanks goes out to the Latinos In Action Club at
Sunset Junior High who brought in a huge donation.
We appreciate all of those who contributed to
making this year such a huge success!

We had the privilege of working with America First
Credit Union and Clinton Police to do a Sub-For-Santa to
help four Clinton families that were in need this year. It was
an honor for us to have the opportunity to help local families
and we are hopeful that this tradition will continue.

